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FIRST BAPTIST CHURCH:  MOSS BLUFF 
CONSTITUTION 

 
PREAMBLE 

 
We declare and establish this constitution to preserve and secure the principles of our faith, 
and to govern the body in an orderly manner.  This constitution will preserve the liberties of 
each individual church member and the freedom of action of this body in its relation to other 
churches. 
 

I. NAME:  This body shall be known as First Baptist Church of Moss Bluff.  The church is 
organized exclusively for religious, educational, and charitable purposes under 
section 501(c) (3) of the Internal Revenue Code, or corresponding section of any 
future federal tax code. 

II. OBJECTIVES: 
a. To be a dynamic spiritual organism empowered by the Holy Spirit to share Christ 

with as many people as possible in our church, community and throughout the 
world. 

b. To be a worshipping fellowship, experiencing an awareness of God, recognizing 
His person, and responding in obedience to His leadership. 

c. To experience an increasingly meaningful fellowship with God and fellow 
believers. 

d. To help people experience a growing knowledge of God and man through His 
revealed Word, the Bible. 

e. To be a church that ministers unselfishly to persons in the community, and in the 
world, in Jesus’ name. 

f. To be a church whose purpose is to be Christlike in our daily living by 
emphasizing total commitment of life, personality, and possessions to the 
Lordship of Christ. 

III. STATEMENT OF FAITH:  The Holy Bible is the inspired Word of God and is the basis 
for any statement of faith.  The church subscribes to the doctrinal statement of the 
“Baptist Faith and Message” as adopted by the Southern Baptist Convention June 
14, 2000.  We band ourselves together as a body of baptized believers in Jesus Christ 
personally committed to sharing the good news of salvation to lost mankind.  The 
ordinances of the church are baptism and the Lord’s Supper. 

IV. RELATIONSHIPS:  The government of this church is vested in the body of believers 
who compose it.  It is subject to the control of no other ecclesiastical body, but it 
recognizes and sustains the obligations of mutual counsel and cooperation, which 
are common among Baptist Churches.  Insofar as is practical, this church will 
cooperate with and support the association and state convention affiliated with the 
Southern Baptist Convention. 
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V. MARRIAGE POLICY: 
 

The vision of First Baptist Church of Moss Bluff is to see people changed by the 
Gospel and living out their Christ-centered purpose. We believe that a man and 
woman seeking marriage should do so with the biblical understanding of marriage, 
which is clearly stated in Genesis 2:24. First Baptist Church of Moss Bluff further 
defines marriage as the union of one (biological) man and one (biological) woman 
freely and totally to one another as companions for life. We believe that because 
God our Creator established marriage as a sacred institution between one man and 
one woman, an immutable precept that marriage is a covenant only between one 
man and one woman has been the traditional and Biblical definition of marriage 
for all of human history (“Biblical Definition of Marriage”). The Church, through its 
Lead Pastor and ministerial staff, considers the Biblical Definition of Marriage to 
be a central tenet of the Christian Church and hereby creates this policy, which shall 
be known as the “Marriage Policy.” 

 
In accordance with the Church’s biblical beliefs, the Church specifically prohibits acts 
or omissions including, but not limited to, permitting any Church assets or 
property, whether immovable property, movable property, incorporeal property, 
or any property or asset of any kind that is subject to the direction or control of 
the Church, to be used in any manner that would be or could be perceived by any 
person to be inconsistent with this Church’s Marriage Policy, including but not 
limited to permitting any Church facilities to be used by any person, organization, 
corporation, or group that would or might use such facilities to convey, 
intentionally or by implication, what might be perceived as a favorable impression 
about any definition of marriage other than the Biblical Definition of Marriage. The 
pastors and staff of First Baptist Church of Moss Bluff shall only participate in 
weddings and solemnize marriages that fit the above biblical definition of marriage. 
Finally, the facilities, campuses, property, and entities related to First Baptist 
Church of Moss Bluff shall only host weddings and all related activities that align 
with the Biblical Definition of Marriage. 
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BY-LAWS 
 
Article I.  Membership 
 
Section 1.  General 
 

This is a sovereign and democratic Baptist church under the Lordship of Jesus Christ.  
The membership retains unto itself the exclusive right of self-government in all phases 
of the spiritual and temporal life of this church. 
 
The membership reserves the exclusive right to determine who shall be members of this 
church and the conditions of such membership. 

 
Section 2.  Candidacy 
 

Any person may offer themselves as a candidate for membership in this church.  The 
church shall receive new members in any of the following ways: 
1. By profession of faith and baptism by immersion. 
2. By promise of letter of recommendation from another church of like faith and order. 
3. By statement of prior conversion experience and baptism by immersion in another 

church of like faith and order. 
4. By proxy, only in exceptional cases such as: 

a. The person is physically unable to present his or herself to the church and it 
seems improbable that they will ever be able to do so. 

b. The person is serving in the armed forces outside the United States or in a 
locality where there is no Baptist church of like faith and order. 

 
Section 3.  Voting Rights 
  

Every member of this church is entitled to vote at all elections and on all questions 
submitted to the church in conference, provided the member is present. 

 
Section 4.  Termination of Membership 
 

1. By death. 
2. A letter of recommendation shall be sent to another Baptist church that the member 

unites with. 
3. Upon receipt of notification or knowledge that a member has united with a church 

other than a Baptist church of like faith or order. 
4. Termination of church membership by church discipline will be in accordance with 

Matthew 18:15-17. 
5. Termination of church membership shall be granted when requested in writing from 

the member. 
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Article II.  Ministerial Staff 
 
All ministerial staff must be members of the church. 
 
Section 1.  Pastor. 
 

1. Responsibilities 
 

a. The pastor is responsible for leading the church to function as a New Testament 
Church.  The pastor will lead the congregation, the organizations, and the Church 
staff to perform their tasks. 

b. The pastor is leader of pastoral ministries in the church.  As such, he works with 
the church staff to: 

i. Lead the church in performing its tasks. 
ii. Lead the church to engage in a fellowship of worship, witness, education, 

ministry and application. 
iii. Proclaim and teach the gospel to believers and unbelievers. 
iv. Care for the church members and other persons in the community. 
v. Serve as moderator and preside at the business meetings of the church. 
vi. Serve as a non-voting member of all committees where he may vote in 

the event of a tie.  He is not obligated to attend all committee meetings 
and is not counted in determining if a quorum is present.  The pastor may 
not serve as part of an audit committee. 
 

2. Selection 
 

a. A pastor shall be chosen and called by the church whenever a vacancy occurs. 
b. The Committee on Committees and the chairman of the deacons will form a 

committee to select candidates for church approval to serve on the pastor 
search committee.  The highest-ranking ministerial staff member should be 
included on that committee.  Church members should contact these committee 
members with any candidate recommendation they may have. 

c. A Pastor Search Committee shall be elected in a church business meeting and 
they are to seek out a suitable candidate for nomination.  Any church member 
has the privilege of submitting names to the Pastor Search Committee for 
consideration.  The Pastor Search Committee shall bring to the consideration of 
the church only one person at a time.  The Pastor Search Committee will be 
responsible for preaching supply during the period of the pastor search. 

d. The election of the new pastor shall take place at a business meeting called for 
that specific purpose.  One-week public notice must be given in advance.  An 
affirmative vote of three-fourths of the members present at the business 
meeting shall be necessary to accept a pastor recommended by the Pastor 
Search Committee.  The pastor elected shall serve until the relationship is 
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terminated by his request, or the request of the church.  1 Timothy 3:1-9 shall be 
the basic qualifications in choosing a pastor. 

e. Salary and benefits are to be recommended by the Pastoral Search Committee to 
the Finance Committee for approval. 

 
Section 2.  Interim Pastor 
 

In the event of the pastor’s resignation, the Pastor Search Committee will be responsible 
for securing preaching supply, as well as interviewing and recommending interim pastor 
candidates if the church desires.  They will also recommend to the Finance Committee a 
salary package for the interim. 
 
Candidates for interim pastor will be experienced Southern Baptist ministers that have 
demonstrated dedication to local church ministry.  The Pastor Search Committee will 
bring to the consideration of the church only one person at a time.  The election shall 
take place at a meeting called for that specific purpose.  One week’s notice must be 
given to the church in advance.  Election shall be by ballot with an affirmative three-
fourths of those present and voting being necessary for a call.  The interim pastor, once 
elected, will not be considered a candidate for the position of Pastor. 
 
The main job of the interim pastor will be to preach in the regularly scheduled worship 
services.  He will assist the Executive Pastor and the Pastoral staff in planning for 
worship services and the on-going ministry of the church. 
 
Upon the hiring of a new Pastor, the interim pastor will end his duties the week prior to 
the new Pastor’s arrival. 

 
Section 3.  Additional Ministerial Staff Members 
 

Additional ministers shall be called and employed as the Pastor and/or Executive Pastor 
determines the need for such positions.  The Pastor and/or the Executive Pastor will 
work with the Personnel Committee to find the right person to fill the position.  A joint 
recommendation to the church from the Pastor and the Personnel Committee will be 
made for consideration.  An affirmative vote of three-fourths of those present and 
voting is necessary for a call. 
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Section 4.  Interim Ministry Staff Members 
 

The Pastor, with the approval of the Personnel Committee, is authorized to employ an 
interim minister without church approval for up to six months.  Should the Pastor and 
the Personnel Committee desire to extend the interim minister’s employment beyond 
the six-month period the procedure will be the same as that laid out in Section 3.  
 

Section 5.  General 
 

Immediate family members of the ministerial staff of the church shall be employed only 
through the approval of the Pastor in coordination with the Personnel Committee.  
Immediate family members are defined as follows:  father, mother, son, daughter, 
brother, sister, wife, husband, father-in-law, mother-in-law, son-in-law, or daughter-in-
law.   

 
All ministerial and non-ministerial staff are responsible to the Pastor. 

 
 
Article III.  Paid Support Personnel 
 

Non-ministerial staff members shall be employed as the Pastor and/or Executive Pastor 
determines the need for their services.  The Pastor and/or Executive Pastor in 
conjunction with the church Personnel Committee, shall have the authority to employ 
and to terminate services of non-ministerial staff members.  The Pastor and/or 
Executive Pastor may hire temporary personnel as needed for special projects or intern 
positions.  Special projects are defined as responsibilities which for some reason cannot 
be performed by currently employed personnel. 
 
People who feel a call to ministry may be utilized as interns for training and education. 
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Article IV.  Volunteer Leadership 
 

The ministerial staff is secured to aid church members in carrying out their mission.  The 
bulk of the work must be done by volunteer leaders within the membership.  The 
purpose of this section is to explain their qualifications, election and responsibilities. 
 

Section 1.  Trustees. 
 

The church shall elect no less than three and no more than seven trustees to serve as 
legal officers for the church.  They shall hold in trust the church property.  Upon a 
specific vote of the church, authorizing each action, they shall have the power to buy, 
sell, mortgage, lease or transfer any church property.  When the signatures of the 
trustees are required, they shall sign the legal documents involving the sale, mortgage, 
purchase, rental of property, or other legal documents related to church approved 
matters. 
 
Trustees shall serve on a rotation basis for a three-year term.  
 

Section 2.  Treasurer 
 

The church shall elect annually a church treasurer as its financial officer.  The Committee 
on Committees shall recommend persons to fill this office.  It shall be the duty of the 
treasurer to receive, preserve, and pay out, upon receipt of vouchers approved and 
signed by authorized personnel, all money or things of value paid or given to the church, 
keeping at all times an itemized account of all receipts and disbursements.  It shall be 
the duty of the treasurer to render to the church at each regular business meeting an 
itemized report of the receipts and disbursements of the proceeding months.  Some of 
the treasurer’s responsibilities may be delegated to the church Financial Secretary who 
will assist the elected treasurer.  The treasurer may call for the church financial records 
to be audited by an elected committee or public accountant should he or she feel it is 
necessary.  The treasurer shall serve as an Ex Officio (non-voting consultant) on any 
committee where discussion of non-budgeted outlay of church funds is to be decided. 

 
Section 3.  Deacons. 
 

1. Qualifications 
a. A layman shall be at least 21 years of age and be a member of First Baptist 

Church of Moss Bluff for one year and a Christian for three years to be 
eligible for selection as a deacon. 

b. He shall meet the qualifications noted in 1 Timothy 3:8-13 and Acts 6:3. 
2. Responsibilities 
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a. In accordance with the meaning of the work and practice of the New 
Testament, deacons are to be servants of the church.  Their task is to serve 
with the Pastor and staff in performing the pastoral ministries tasks of: 

i. Caring for widows. 
ii. Implementation of the Lord’s Supper. 

iii. Serving the church in the achievement of its mission. 
iv. Proclaiming the gospel to believers and unbelievers. 
v. Caring for the church’s members and other persons in the 

community. 
3. Selection 

a. The deacon body will operate on a three-year rotation system.  Each 
December 31st, those deacons who have completed three years of service 
will rotate off the active deacon body and will be placed on the inactive list.  
Those on inactive status will be eligible for active service after being inactive 
for a period of one year. 

b. On or near October 1st of each year, the Executive Pastor will initiate church 
body nominations for new deacons through printed material at regularly 
scheduled worship services.  The Executive Pastor will also work with the 
deacon chairman to prepare a Deacon Nomination Committee.  That 
committee will be a group of six selected as follows: 

i. Two active deacons selected by secret ballot by the deacon body. 
ii. Two deacons who are rotating off of active service will be selected by 

the deacon body through secret ballot. 
iii. Two inactive deacons selected by the Deacon Chairman. 

c. The Deacon Nomination Committee will meet, select a chairman, and 
assume the following responsibilities as set forth by the church: 

i. Interview all nominees that have been made by the church body, who 
have been found to meet the basic qualifications by the church 
ministerial staff. 

1. Determine their desire to serve as a deacon. 
2. Determine their spiritual qualifications to serve as a deacon as 

laid out in Section 3-1.   
3. To make sure the nominees understand the role of the deacon 

for them and their family. 
4. Have the nominee submit a signed Deacon Commitment Form 

stating their desire to serve or not to serve at this time. 
5. Return those forms to the Executive Pastor so that those 

nominees can be elected by a church vote in the December 
business meeting. 

6. Following the election by the church, the Deacon Chairman 
will assist the Pastor and Executive Pastor in the ordination of 
deacon candidates not previously ordained. 
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4. General 
 

If a deacon’s conduct becomes an embarrassment to the deacon body and the 
church, the deacons may recommend to the church, after unsuccessful attempts 
to reconcile the problem, that the person be removed from the deacon body.  If 
such action is taken, any ordination given by First Baptist Church of Moss Bluff 
will then become invalid.  Should the person repent and seek restoration, he 
may become eligible for deacon candidacy again after a wait of one year. 
 
There shall be no obligation to constitute an active deacon who has been a 
deacon in another church.  However, such a one may be considered a candidate 
for deacon after a period of one year, and his previous ordination by another 
church of like faith and order shall suffice. 

 
Section 4.  Committees. 
 

General 
 

Committees serve to advise the church and to make recommendation for church 
action.  The following committees should always be in place:  Academy Advisory 
Board, Committee on Committees, Finance committee, Personnel committee, 
Scholarship committee.  The church shall elect all such committees as it deems 
necessary; or as needs may arise.   

 
1. Committee on Committees 

 
The Committee on Committees is responsible for working with church staff in 
nominating all committees of the church.  They are also responsible for nominating the 
church trustees and treasurer. 
 

2. Personnel Committee 
 

The Personnel Committee assists the Pastor and/or Executive Pastor in matters related 
to employed personnel administration, including those called by church action.  Their 
work includes such areas as employment, other compensation, policies, job 
descriptions, and personnel services.  The Personnel Committee will establish salaries 
and benefits. 
 

3. Finance Committee 
 

The Finance Committee assists the Pastor in the areas of financial stewardship.  They 
will work with the Pastor, Executive Pastor and the Financial Secretary to finalize annual 
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church budget, analyze requests for special disbursements which do not fall under the 
budget. 
 

4. Academy Advisory Board 
 

The Academy Advisory Board is responsible for working with the School 
Administrator/Principal to set the spiritual, financial and educational course of First 
Baptist Christian Academy.  They are to meet once a month. 
 

5.  Scholarship Committee 
 

The Scholarship Committee is responsible for the disbursement of money to students 
pursuing Christian education with the intention of going into full-time Christian ministry.  
They will work with the Executive Pastor and the Financial Secretary to monitor the 
scholarship fund and maintain the original integrity of the gift and its purpose. 

 
 
Article V.  Meetings. 
 
Section 1.  Worship 
 

The church shall meet regularly for the worship of Almighty God.  Prayer, praise, 
preaching, instruction and evangelism shall be among the ingredients of these services.  
The pastor shall direct the services for all the church members and for all others who 
may choose to attend.  The times of these worship meetings may be altered from time 
to time to meet special needs  

 
Section 2.  Education 
 

Educational opportunities are provided through Small Group communities that meet on 
campus on Sunday mornings or off campus throughout the week. 

 
Section 3.  Fellowship 
 

Fellowship is part of everything we do as a church, and special opportunities should be 
designed for the enhancement of this fellowship.  All fellowship activities which involve 
the use of church facilities shall be cleared with the church office and placed on the 
church calendar in order to avoid conflicts. 
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Section 4.  Business Meeting 
 

A. Regular Business Meeting 
 

The regular business meeting of the church shall be held once quarterly on the first 
Wednesday night following a regular three-month period.  The pastor may change the 
particular Wednesday night to avoid calendar conflicts.  Any member can submit new 
business items.  All new business must be submitted in writing to the church office on 
the Monday prior to the regular business meeting in order to be placed on the agenda. 
 

B. Special Business Meeting 
 

A special called business meeting may be called by the pastor.  A special called business 
meeting shall be announced on Sunday before the Wednesday night when the meeting 
is to be held.  If a meeting is to be held on Sunday, it shall be announced on the 
Wednesday before the Sunday the meeting is to be held.  The purpose of the special 
business meeting must be stated in the call. 

 
C. Quorum 

 
In all business meetings of the church, those resident church members present shall 
constitute a quorum except as stipulated in the following cases: 
 
1. For the sale or disposal of real property, the incurring of mortgage indebtedness, 

and the approval of the annual church budget, 15% of the resident members shall 
constitute a quorum. 

2. For a decision to disassociate the church from the Southern Baptist Convention, 
Louisiana Baptist Convention, the Carey Baptist Association or a decision to become 
affiliated with another group, 51% of the resident members shall constitute a 
quorum.   

3. For the call of a pastor, 25% of the resident members shall constitute a quorum. 
 

D. Parliamentary Rules 
 

The latest edition of Roberts Rules of Order is the authority for parliamentary rules of 
procedure for all business meetings of the church. 
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Article VI.  Church Ministry Organizations 
 

The church shall maintain ministry areas that encompass the following areas:  Bible 
teaching, leader training, new member assimilation, mission training, music education, 
training and performance.  All ministries shall be under ministerial staff leadership.  
Ministerial staff will recruit, train and schedule volunteers for leadership of the ministry 
area(s), and the church budget will provide the appropriate financial support for the 
advancement of these ministries. 

 
 
Article VII.  Church Finances. 
 
Section 1.  Plan of Finance 
 

The church and its ministry shall receive financial support from tithes and free will 
offerings of its members and friends.  Monies being held for the building fund and other 
special funds may be invested in an interest-bearing account.   

 
Section 2.  Budget 
 

A proposed yearly budget will be distributed to the membership for study no later than 
the first Sunday in the month of December.  A business meeting will be held on the 
following Wednesday for justification, discussion and affirmation by the church.   
 
All requests for church funding to be included in the church budget must be in the office 
no later than October 1st. 

 
Section 3.  Purchasing 
 

Persons who have authorized budgets, or their agents, are authorized to buy for the 
church with an approved Purchase Order.  All purchases above an approved budget 
amount shall be submitted to the Finance Committee for approval.  All credit card 
purchases require an itemized expense report to be submitted to the Financial Secretary 
at the beginning of each month for the previous month’s expenses.  Any item that 
required a Purchase Order and does not have one must be signed off on by the 
Executive Pastor. 
 
Large events that will spend in excess of $1,000.00 must submit a Proposed Budget for 
approval to the Executive Pastor and the Financial Secretary.  The signed proposed 
budget will act as a Purchase Order for the entire event.  At the conclusion of the event 
a Final Budget of the event must be submitted with the actual expenses to the Executive 
Pastor and Financial Secretary.  This is for financial accountability among the staff and 
its ministry areas. 
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Article VIII.  Church Ordinances. 
 
Section 1.  Baptism 
 

This church shall receive for baptism any person who has received Jesus Christ by 
personal faith; and who indicates a commitment to follow Christ as Lord. 

  
A. Baptism shall be by immersion in water. 
B. The pastor, ministerial staff, or other any other minister approved by the pastor is 

authorized to administer baptism. 
C. Baptism shall be administered as an act of worship during any worship event of the 

church. 
 
Section 2.  The Lord’s Supper 
 

The church shall observe the Lord’s Supper at least quarterly.   The pastor, ministerial 
staff, and deacons shall administer the Lord’s Supper with the deacons being 
responsible for the physical preparations. 
 

 
Article IX.  License and Ordination to the Gospel Ministry 
 
Individuals who have publicly professed to this church that they believe God is calling them to 
the gospel ministry shall be considered under watch-care by this fellowship. After seeing 
evidence that the person has indeed been called to the gospel ministry the church will offer 
support and encouragement. 
 
Ordination of individuals may occur later when they have entered into, or begin, a vocational 
ministry in some aspect of Southern Baptist work.  This shall take place after the church has had 
sufficient opportunity for judging the person’s call and gifts.  The pastor will schedule a time of 
ordination.  
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Article X.  Operations Manual 
 
The Pastor and Executive Pastor shall develop a church operation manual to be approved by the 
Personnel Committee.  It is to include church policies and procedures, organization charts 
depicting lines of responsibility in administration and ministry areas.  The manual shall be kept 
in the church office and made available for use by any member of the church.  The Executive 
Pastor and an appointed administrative assistant shall maintain the manual.  The manual shall 
be reviewed annually with the Personnel Committee to consider changes that may need to take 
place.  Any church member or church organization may suggest changes in the manual. 
 
Addition, revision, or deletion of church policies or procedures requires: 
 

1. Recommendation of the change by a church member, church elected official, church 
organization officer or staff member. 

2. Approval by the Personnel Committee after discussions with the Pastor and/or 
Executive Pastor. 

 
 
Article XII.  Amendments 
 
Changes in this constitution and by-laws may be made at any regular business meeting of the 
church, provided such amendments shall have been presented in writing at a previous regular 
business meeting, and copies of the proposed amendment(s) furnished to each member 
present.  Amendments to the constitution shall be by two-thirds vote of all members of the 
church present and entitled to vote.  Amendments to the by-laws shall have a concurrence of a 
majority of the members present and voting. 
 
  
  
 

 
 

 
 

 
 

 
 
 
 

 
 
 



April 3, 2019   

 16 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
  

 
 


